
  

 

Factsheet: Safety limits and rest  
 

The below table highlights the changes to the safety limits and rest provisions between the 

2016 terms and conditions and the 2018 contract refresh. For full details please refer to 

schedule 3 of the terms and conditions of service (TCS). 

 

2016 terms and conditions 2018 contract refresh 

Maximum of 72 hours work in any 7 

consecutive day period. 

Maximum of 72 hours work in any 168-hour 

consecutive period. 

46-hours rest required after 3-4 consecutive 

night shifts. 

46-hours rest required after any number of 

rostered nights. 

Doctors paid at nodal point 2 are exempt from 

the requirements that no doctor shall be 

rostered for work at the weekends greater 

than 1 week in 2 for one placement during 

their foundation year.  

No doctor shall be rostered for work at the 

weekend at a frequency of more than 1 week in 

2. 

No doctor shall be rostered for work at the 

weekend at a frequency of greater than 1 week 

in 2. 

All reasonable steps should be taken to avoid 

rostering trainees at a frequency of greater than 

1 in 3 weekends.  

Where 8 shifts of any length are rostered or 

worked on 8 consecutive days, there must be a 

minimum 48-hours rest rostered immediately 

following the conclusion of the eighth and final 

shift.  

Maximum of 7 shifts of any length can be 

rostered or worked on 7 consecutive days. 

Where a shift contains hours of work across 

more than one day, the work on each day will be 

counted independently toward the total number 

of consecutive days*. 

No more than 5 long shifts shall be rostered or 

worked on consecutive days. Where 5 long 

shifts are rostered on consecutive days, there 

must be a minimum 48-hour rest period 

rostered immediately following the conclusion 

of the fifth long shift.  

No more than 4 long shifts shall be rostered or 

worked on consecutive days. There must be a 

minimum 48-hour rest period rostered 

immediately following the conclusion of the final 

long shift*. 

A doctor must receive: 

• at least one 30 minute paid break for a 

shift rostered to last more than 5 

hours, and 

• a second 30 minute paid break for a 

shift rostered to last more than 9 

hours. 

A doctor must receive:  

• at least one 30 minute paid break for a 

shift rostered to last more than 5 hours 

• a second 30 minute paid break for a shift 

rostered to last more than 9 hours, and 

24 

• A third 30-minute paid break for a night 

shift as described in paragraph 15 of 

Schedule 2, rostered to last 12 hours or 

more. 

*As soon as reasonably practicable from August 2019, and in any event as soon as possible 

before 5 August 2020, the employer will consult with doctors and agree to alter existing 

rotas. 
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